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Navigating through College 

Completion in Maine:

• Maine has one of the largest demands 
for workers with a high school 

diploma, but will fail to attract high 
paying jobs in growing sectors unless 
substantial investments are made in 

supporting human capital and higher 
education in the state by recasting its 

relationship with higher ed as a 
business partner to develop jobs.

• With average annual change carried 

out, the percentage of adults with 
college degrees will be 44.1%.

• By 2018, 59% of all jobs in the state 
will require postsecondary education 

and training beyond high school.

• Maine will create 196,000 job 
vacancies from growth and retirement, 

115,000 of which will be for those with 
postsecondary credentials.

ESTIMATED ADDITIONAL 
DEGREES FROM 

TRADITIONAL-AGED 
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NUMBER OF 
ADDITIONAL DEGREES 
FROM ALL STUDENTS
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TRADITIONAL-AGED 

STUDENTS

PERCENT FROM ADULT 
LEARNERS

20,272 46,945 66,737 30% 70%

EDUCATION LEVEL COMPLETION FOR RESIDENTS AGED 25-64 CURRENT STATE LEVELS IN MAINE

Less than 9th grade 14,778

9th -12th grade; no diploma 97,954

HS graduate 250,930

Some college, no degree 157,193

Associate degree 74,513

Bachelor's degree 130,787

Graduate / professional degree 63,274

Total 729,429



High School Graduation Rate

College-going rate directly out of high school

Participation Rate of 20-39 Year Olds

Public Research

Public Bachelors and Masters

Public Two-Year

Private NP & FP 23.4
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Highest State Performance

25th Percentile

U.S. Average

75th Percentile

Relative Strengths and Weaknesses with Student Flow and Productivity

Student Flow Measures

Student/Faculty Ratio (FTE Students to FTE Faculty) 13.2

Reducing the Budget Gap

Instructional Salaries per FTE Student $3,077

Administrative Expenditures per FTE Student $1,985

Student Support Expenditures per FTE Student $1,585

Employee Benefits per FTE Student $3,012

Tuition Revenues per FTE Student $3,562

Total E&R Related Expenditures $83,328,987

State and Local Appropriations per FTE Student $5,376

Highest State Performance U.S. Average
PUBLIC TWO-YEAR



25th Percentile 75th Percentile

Student/Faculty Ratio (FTE Students to FTE Faculty) 14.4

Instructional Salaries per FTE Student $4,464

Administrative Expenditures per FTE Student $2,740

Student Support Expenditures per FTE Student $2,906

Employee Benefits per FTE Student $4,643

Tuition Revenues per FTE Student $6,891

Total E&R Related Expenditures $204,458,871

State and Local Appropriations per FTE Student $5,671

Highest State Performance U.S. AveragePUBLIC BACHELORS/MASTERS

25th Percentile 75th Percentile

Student/Faculty Ratio (FTE Students to FTE Faculty) 12.4

Reducing the Budget Gap

Instructional Salaries per FTE Student $5,054

Administrative Expenditures per FTE Student $4,045

Student Support Expenditures per FTE Student $4,043

Employee Benefits per FTE Student $6,845

Tuition Revenues per FTE Student $7,701

Total E&R Related Expenditures $131,067,627

State and Local Appropriations per FTE Student $10,557

Highest State Performance U.S. Average
PUBLIC RESEARCH
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